
CITY or LYNNWOOD 

ORDlNANCE NO. 27.73 

City of Lynnwood 

OEC 2 2 2000 

SCANNED 

RELATING TO COMMUTE TRIP REDUCTION PROGRAMS roR MAJOR EMPLOYERS: 
AMENDING LYNNWOOD'S MUNICIPAL CODE TITLE 11 , TRAFF[C, CHAPTER 11.1 4 

CONSISTENT WITH THE I 997 REVISIONS TO THE STATE COMtvlUTE TR.IP REDUCTJON LAW 

WHEREAS, the Washington State Commute Trip Reduction (CTR) Law was adopted by the 1991 
Legislature (Chapter 202. Sections 10 lo 19) and incorporated into the Washington Clean Air Act as RCW 
70.94.521-551; and 

WHEREAS, the intent of the state CTR Law is to improve airquality, reduce traffic congestion, and reduce 
the consumption of petroleum fuels through employer-based programs that encourage the use of alternatives 
to the single-occupant vehicle for the commute trip; and 

WHEREAS, the City of Lynnwood recognizes the importance of increasing individual citizens ' awareness 
of air quality, energy consumption, and trallic congestion and the contribution individual actions can make 
toward addressing these issues; and 

WHEREAS, the City of Lynnwood adopted Ordinance No. 1930, on December 28, 1992 (codified as LMC 
Chapter 11.14) consistent with the requirements of the state CTR law; and 

WHEREAS, on May 5, 1997, Washington State Governor Locke signed Substitute House Bill 151 3 into law 
amending the state CTR Law; and 

WHEREAS, certain revisions to LMC Chapter 11.14 arc necessary to be consistent with the 1997 
amendments to the state CTR Law; and 

WHEREAS, upon motion duly made the City Council of the City of Lynnwood has determined lo amend 
the official text of the Municipal Code of the City of Lynnwood; 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY or LYNNWOOD DO ORDAIN AS 
FOLLOWS: 

SECTION I. LMC 11. 14.010 Ameuded. Section 11.14.0 10 of the Lynnwood Municipal Code, is 
amended by adding a new definition to read as follows: 

11.14.01 0. Good raith Effort 

"Good faith effort" means that an employer has met the minimum requirements identified in 
RCW 70.94.531 and this ordinance and is working collaboratively with the City of 
Lynnwood to continue its existing CTR program or is developing and implementing program 
modifications likely to result in improvements to its CTR program over an agreed upon 
length of time. 

SECTION 2. LMC 11 . 14.01 0 Amended. Section I 1.14.010 of the Lynnwood Municipal Code, is 
amended lo read as follows: 



I I. 14.0 10 Transportation Manager 

"·Tmnsportation Manager" means the Commu nity Development Director. or his or her 
designec(s) who will be responsib le for administering the City 's Commut.: T rip Reduction 
activities. 

SECTION 3. LMC 11. 14.042 Amended. Section 11.14.042 of the Lynnwood Municipa l Code. is 
amended 10 read as follows: 

I 1.14.042 NEW AFFECTED EMPLOYERS 

Employers that meet the definition ol' "Affccwd Employer" in this Chapter must identify 
themselves to the City within 180 days of either moving into the boundaries of Lym1wood or 
growing in employment at a work site to one hundred ( 100) or more ancctcd employees. 
Such employers shall be granted a minimum of 150 duys to dc1•clop and submit a CTR 
program. 'Employers that do not identify themselves with in 180 days of becoming an 
Affected Employer arc in violation. l\ew A fleeted Employers shull have two yea,~5 to meet 
the first CTR goal of fifteen ( I 5%) percent; lour years to meet the second goal of twenty 
(20%) percent; and six years to meet the third goal of twenty-live (25%) percent; and twe lve 
years to meet the fourth goal of thirty-five (35%) l'rom the t ime they begin their program. 
The SOV and VMT goals specified above arc based on reductions from the 1992 zone values 
for the CTR zone in which the worksile is located, or on the worksite 's own base year value 
as measured by the CTR employee survey. 

SECTION 4. LMC 11.14.050 Amended. Section 11.14.050 of the Lynnwood Municipal Code. is 
amended to read as follows: 

11.14.050 REQUIREMENTS FOR EMPLOYERS 

An affected employer is required to make a good faith ctfort. ui; dclinccl in RCW 
70.94.534(2) and this chapter, to develop and itnplcmcnt a CTR progrnm lhai will cncournge 
its employees to reduce VMT per employee and SOV co111111utc trips. T he CTR program 
must include the mandatory elements described be low. The c111ploycr shall submit a 
description of its progmm to the City and provide nn annual progress report to the City on 
employee commuting and progress toward meeting the SOV goa ls. 

SECTION 5. LMC 11.14.052 Amended. Section I 1.14.052 of'tJ1e Lynnwood Municipa l Code, is 
amended to read as follows: 

11.14.052 CTR PROGRAM DESCRIPTION REQUIREi\1IENTS 

A. The CTR program description presents the strategies to be undertaken by an Affected 
Employer to achieve the commute trip reducrion goals for 1995. 1997, 1999. and 2005. 
Employers are encouraged to consider innovative strategics and combine program clements 
in a manner that will best suit their location. site chamctcrist ics, business type, and 
employees' commuting ne-cds. Employers arc further encouraged to cooperate with each 
other and to form or use transportation management organizations in developing and 
implementing CTR programs. 



SECTION 6. LMC 11. 14.054 ,\rm:ndcd. ~ection 11 . 1•1.054 or the Lynnwood MuniciJ)al Code, is 
amended 10 read as follows: 

I 1. 14.054 MANDATORY PROGRAM ELEMENT 

C. Annual Progress Report. The CTR rrogrnm must include an annual rev iew of employee 
commuting and or progress toward meeting the SOV rcduc1ion go:,ls. Affected e,mployers 
shall file an annual prog_rcss rcpor1 with the City in accorclancc with the ronniu established 
by the City. The report shall describe each of'thc CTR measures thnt were in effect for the 
previous year. the results of any commuter surveys undertaken during the year. and the 
number of employees participnting in CTR programs. Within the report the employer should 
evaluate the effect iveness of the CTR program and if neccssi,ry. propose modifications 10 
achieve the CTR goals. Survey information or approved nhemmive in formation must be 
provided in the 1995. 1997. 1999. 2001. 2003 and 2005 annual rcpons. 

SECTION 7. LMC I I. 14.076 Repealed, Scc1ion I I. 14.076 of the Lynnwood Municipal Code, is 
repealed. 

SECTION 8. LMC 11.1 4.080 Amended. Section I l.1 11.080 of' thc Lynnwood Municipal Code, is 
amended to read as follows 

11 .14.080 CREDIT FOR TRANSPORTATION DEMAND MANAGt:;MENT EFFORTS 

C. Pr·occss to Apply for Program Exemption Credit. Affected employers may apply for 
program .:xcmption credit for lhc rcsulls of'p:1s1 or cur.-cnt transporlation demand 
managcmi:nt (TOM) efforts by applying to the City in their initial program description or as 
p,ut of any other annual report. AJlplic:1tion shall include results from a survey of 
employees. or equiva lent that establishes the uppl icnn1·s VMT per employee and proportion 
ofSOV trips. The survey or equivalent in tom1a1io11 sha ll conform 10 nil applicable standards 
established in Section 7 of the Measurement and Evaluation Guidelines of the Commute Trip 
Reduction Task Force Guide lines (Revised Fa ll 1997). 

SECTION 9. LMC I 1. 14.090 Amended. Section I I. 14.090 of the Lynnwood Municipal Code, is 
amended by adding a new violation 10 read ns follows: 

I 1.14.090 ENFORCEtvtENT 

13. Violations. The following cons1ilu1c vioh11ions if th;: dead lines establ ished in this Chapter 
a.re not met: 

I. Failu re to develop and/or submit 0 11 time a complete program, including: 

a. Employers notified or that have identi fied themselves 10 the City as Affeclcd 
Employers within 180 days of the ordinance being adopted and that do not 
submit a CTR program within 150 days from the notification or sclf

idcn1ific111ion: or 



b. Affr:c ted Employers not identified or se lf-identified witltin 180 days of tltc 
ordinance being adopted and that do not subm it or im plement a CTR 
program within I 80 days from the adoption of the ordinoncc: 

2. Failure 10 implement an approved CTR program. unless the program c lements thnt 
are carried out can be shown through quantifiable evidence to meet or exceed VMT 
and SOV goa ls as specified in Chapter; or 

3. Failure to modify an unacceptable CTR program after 1995. 

4. Fa ilure to make a good faith cJfort, as defined in RCW 70.94.534(4) and this 
ord inance. 

SECTION 10. LMC I 1.1 4.095 Amended. Section I I. 14.095 tlf the Lynnwood Municipal Code, is 
amended by adding new language to read as follows : 

I 1.14.095 PENALTI ES 

C. No affected employer with an approved CTR program may be held liable for fai lure to reach 
the applicable SOV or VMT goals. 

SECTION 11. LMC 11.14.100 Amended. Section 11.14.100 of the Lynnwood Municipal Code. is 
tum:ndcd by re vising language and adding two new exemptions to read as follows: 

11.1 4. 100 EXEMPTIONS AND GOAL MODIFICATIONS 

A. Worksite Exemptions. An Affected Employer may submit a request to the city 10 gr:int an 
exemption from all CTR program requirements or penalties for a purticular worksitc. TI1e 
employer must demonstrate that it would experience undue hardship in complying wi th 1hc 
requirements of the Chapter as a result of the characteristics of its business. its work fore~, or 
its location(s). An exemption may be granled if and only if the Affected Employer 
demonstrates that it faces extraordinary circumstances, such as bankruptcy. and is unnble Lo 

implement any measures that could reduce t he proportion of SOY trips nnd VMT per 
employee. Exemptions may be granted by the City at any time based on wri llen notice 
provided by the affected employer. The notice should clearly explain the conditions for 
which the affected employer is seeking an exemption from the requirements of the CTR 
program. The City shall review annually all employers receiving exemptions, and shnll 
determine whether the exemption will be in effect during the following program ycnr. 

B. Employee Exemptions. Specific employees or groups o f employees who arc requ ired to 
drive alone to work as a condition of employment may be exempted from a worksitc ' s CTR 
program. Exemptions may also be granted for employees who work vari.iblc shifts 
1hroughout the year and who do not rotate as a group 10 identical shifts. The C ity of 
Lynnwood will use the criteri a identified in the CTR Task Force Gu ide lines 10 assess the 
validity of employee exemption requests. The City shall rev iew annually all employee 
exemption requests, and shall determine whether the exemption will be in effect during the 
following program year. 



C. Modification of CTR Program Goals. An affected employer may request that the City 
modify its CTR program goals. Such requests shall be filed in writing at least 60 days prior 
to the date the worksite is required to submit its program description and annual report. The 
goal modi[jcation request must clearly explain why the worksite is unable to achieve the 
applicable goal. The worksite must also demonstrate that it has implemented all of the 
elements contained in its approved CTR program. The City of Lynnwood will review and 
grant or deny requesL~ for goal modifications in accordance with procedures and criteria 
identified in the CTR Task Force Guicelines. An employer may not request a modification 
of the applicable goals until one year after the City approved its initial program description 
or annual report. 

SECTION 12. LMC 11.14. 11 0 Amended. Section 11.14.110 of the Lynnwood Municipa l Code, is 
amended to read as follows: 

11.14.110 MODTFICATION OF EMPLOYER CTR PROGRAM 

The following criteria for achieving goals for YMT per employee and proportion of SOY 
trips shall be applied in determini ng requirements for employer CTR program modifications: 

A. If an affect.Cd employer makes a good faith effort, as defined in RCW 70.94.534(2) and this 
chapter. and meets the either or both the applicable SOY or VMT goal. the employer has 
satisfied the objective-s of the CTR plan aod will not be required to modify its CTR program; 
and 

B. If an aflccted employer makes a good faith efforL as defined in RCW 70.94.534(2) and thi s 
chapter, but has not met or is not likely to meet the applicable SOY or VMT goal, the City of 
Lynnwood shall work collaboratively with the employer to make modifications to its CTR 
program. After agreeing on modifications, the employer shall submit a revised CTR 
program description to the City of Lynnwood for approval within 30 days of reaching an 
agreement. 

C. lfan employer fails to make a good faith effort, as defioed in RCW 70.94.534(2) and this 
section, and fails to meet either the applicable SOY or YMT reduction goal, the City of 
Lynnwood shall work collaboratively with the employer to identify modifications to the CTR 
program and shall direct the employer to revise its program within 30 days to incorporate the 
modifications. ln response to the recommended modifications, the employer shall submit a 
revised CTR program description, including the requested modifications or equivalent 
measures, w ithin 30 days of receiving written notice to revise its program. The City of 
Lynnwood shall review the revisions and notify the employer of acceptance or rejection of 
the revised program. If a revised program is not accepted, the City of Lynnwood will send 
written notice to that effect to the employer to the employer within 30 days and, if necessary, 
require the employer to attend a conference with program review staff for the purpose of 
reaching a consensus on the required program. A final decision on the required program will 
be issued in writing by the City ofLyr.nwood within ten working days of the conference. 

SECTION 13. SE VERABJLITY. Severability. If any section, subsection, sentence, clause, phrase 
or word of this ordinance should be held to be invalid or unconstitutional by a court of competent 
jurisdiction, such invalidity or unconstitutionality thereof shall not affect the validity or constitutionality of 
any other section, subsection, sentence, clause, phrase or word of this ordinance. 



SECTION J 4. EFFECTIVE DA TE. This ordinance shall take effect and be in force Jive (5) days 
aficr its passage, approval and publication. 

PASSED THIS 25th day of October 1999 and signed in authentication of its passage tllis 26 day of October 
1999. 

TINA ROBERTS, Mayor 

ATTEST: 

APPROVED AS TO FORM: 

File Number: 98CAM0003 
File Name: CTR AMENDMENT 




