
CITY OF LYNNWOOD 

ORDINANCE NO. 2286 

City of Lynnwood 

DEC 2 2 2000 

SCANNED 
AN ORDINANCE AJ\,[ENDING CHAPTERS 2.48, 2.49, AND 2.54 OF 
Tiffi LYNNWOOD MUNlCIPAL CODE, SECTIONS 2.48.020, 
2.48.185, 2.49.010, 2.54.010, 2.54.020, 2.54.030, 2.54.065, 2.54.070, 
AND 2.54.140 RELATING TO DEFINITIONS Ai'HJ BENEFITS OF 
REGULAR EMPLOYEES, PAY PLAN, Ai'ID PAY GRADE 
CLASSIFICATION FOR REGULAR EJvfPLOYEES OF THE CITY OF 
LYNNWOOD NOT OTHERWISE COVERED UNDER A 
COLLECTIVE BARGAINING AGREEMENT. 

NOW, THEREFORE, TflE CITY COUNCIL OF THE CITY OF LYNNWOOD DO 
ORDAIN AS FOLLOWS: 

Section I. Amendment That portion of LMC 2.48.185 - Pay Grade Classification is 
amended as follows: 

2.48. 185 - Pay Grade Classification 

The following shall be the pay grades in the General Salary Ordinance set forth in LMC 
2.48.18S, assigned to the appropriate position: 

ADMINISTRATIVE SERVICES 
(EE) Finance Director 
( E) Assistant Finance Director - Information Services 
( E) Assistant Finance Director -- Treasury 

Manager - Purchasing and Contracts 
Manager - Accounting 
Financial Analyst 
Operations Supervisor 

(R) Computer Systems Engineer 
Budget Analyst 
Financial System Accountant 

(R) Computer Technician/Engineer 
Programmer 
Warehouse Supen~sor/Buyer 
Year 2000 Compliance Coordinator 
Accounting Specialist- Enterprise Funds 
Finance Specialist - Accounting 
Finance Specialist - Payroll 
BuyertE~;pgQihu Pvi:cha&irig 
Finance Specialist - LEOFF/Business Licensing 

(R) PC Support Specialist 
Graphics Artist 
Finance Specialist - Records 
Lend Data Processor 
Computer Operator 
Purchasing Specialist 
Accounting Technician - Payroll 
Accounting Specialist - Payables 
Finance Technician - Customer Service 
Finance Technician - Records 
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Accounting Technician - Payables 
Finance Assistant - Customer Service ,6 esistaRt 
Accounting Assismnt - Utility Billing 
Data Entry/Computer Opcrntor 
Data Emry Operator 
Finance Clerk Receptionist 
Clerk 11 

er· 
Ma1lroom Ass1sumt 

BUILDING AND PROPERTY SERVICES 
(R) Building Opcr:11ions & Maintenance Supervisor 
(R) Lead Maintenance Worker 
(R) Maintenance Worker 

Lead Custodian 
Custodian 

COMMUNITY DEVELOPMENT 
(EE) Community Development Director 
( E) Planning Manager 

Economic Development Manager 
Building Officio 1 
Senior Planner 
Associate Planner 
Associate Planner/G rs 
Building Inspector (Certified) 
Combination Electrical Inspector 
Code Enforcement Officer 
Compliance & Public Nuisance Abatement Coordinator 
Plans Examiner/Inspector 
Planning Technician 
Administrative Assistant 
Pem1it Coordinator 
Permit Technician 

COURT 
( E) Court Administrator 

C'9UFt S1~acialist/C011Ft Clorl· U Legal Specialist II 
Cg11R Spooialist/C,:u u:t Chilrk 1· Legal Spcctal1st I 

EXECUTIVE 

FIRE 

Executive Assisiam to the Mayor 
Executive Administra1ivc Aide 

(EE) Fire Chief 
( E) Assistant Fire Chief - Operations 
( E) Assistant Fire Chief - Fire Marshall 

Administrative Assisrnnt 
Clerk I 
Reserve Firefighter 
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HUMAN RESOURCES 
( E) Human Resources Director 

Human Resources Analysl 
Human Resources Technician 
Clerk II 

PARKS AND RECREATION 
(EE) Parks and Recreation Director 28 ~ 

POLICE 
(EE) 
(EE) 
( E) 

Recreation Manager IT 4-7 
Parks Maintenanc.e Superintendent 1o -14 
Golf Course Superintendent 19 +4 
Parks Planner T& U 
Projeet/l'ourism Manager TS~ 
Recreation Supervisor T7 ~ 
Ass!. Golf Course Superintendent - Maintenance T7 ~ 
Pro Shop Supervisor TI, +.J. 
Administrative Assistant T4 SI 
Assistant Aquatics Supervisor T4 9 
Assistant Pro Shop Supervisor TI .g 
Clerk Specialist (L::ad) TI 'J. 
Clerk Specialist TI! ~ 
Pro Shop Assistant TI! ~ 
Recreation Program Assistant 9 
Scoior Guard 5 
~R,;:c;::cr,.,,ce,n!!uo~n:;..;SP1:;c~·c:::ia:,,l.,,,1s'.!.1 _ ____________ _ _ ___ ___...;3 
lileguard/Wst 1 
Rccreallon Clerk 2 
Wo1ght Room Monitor 2 
Lile uard I 

Police Chief 
Deputy Police Chief 
Police Commander 
Detention Manager 
Police Suppon Services Manager 
Administrative Assistant 
Data En~ Clerk 
Reserve ohce otlleer 6 Step I 

PUBLIC WORKS 
(EE) Public Works Director/City Engineer 
(EE) Engineering Services Manager 
(EE) Operations Manager 
(EE) Construction Manager 

Traffic Engineer 
Project Manager 
Resident Engineer 
Streets Maintenance Supervisor 
Treatment Plant Supervisor 
Util iii es Maintenance Supervisor 
Civil Engineer II 
Civil Engineer I 
Engineering Technician 11 

(R) Traffic Signal Technician Lead (Cenificd) 
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Assistant Treatment Plant Supervisor 
Engineering Technician - CAD/GIS 
Mechanic - Shop Foreman 

(R) Traffic Signal Technician 
Engineering Technician T 
Fiber Optics Installation Technician 
Heavy E~uipmcnt Mechanic 
Lab Technician 
Administrative Assistant 
Construction Project Coordinator 
Technical Support Specialist 
Shop Assistant 
Office Assistant 
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Meter Reader/Shop Assistant 
FOG Inspector 

Section 2. Amendment. Thal portion of LMC 2.48.020 - Definitions is amended to add 
the underlying text below, and to delete the portion stricken below, n.nd except as shown below, the 

balance of the section remains the same: 

''Centil~YQUE ,ornico" t:Jl03Als GQA,iRUO\.IF; fHfff0nll'mQg in 'I rtzall th+lQ p,~ci(iQR gf 

amplo~,n:.g:at nrid-1 tl:io Ci()' i" a Wll timo ,~ai~ otat,rn •md shall CGAlhnag ,mtil d1c; i:osigaatien 
or i1~1•0hmiai:y Qjsmissal ef QA en~cgr er u~pleyou (~4ilitary Jga11g gf thirt~• da~cs or luss ie 
anr ong calo0dar yoar, FiYspaAsi0a fi:e~ cgri •ito f9r 60• ·on days er loss iA anr OAQ cahu-,dar 
yoar, a9&onto be1sa11so gfinu9h,1ntary £@rr.ci&Q i1=1ti1~0 0fuiar, al:Jl?WAGO wJ~il; rg;giniRg sick 
l;aug pay 0r iajury p~r foRJ1 \Ar: Citr shall RQt ;onstHsata a di&CQAthn1a·Rr.w ef GGruir.g,) 

Regular Employees: Regular employees arc employees who have completed the 
orientation period and are in full-time positions, or part-time positions workinl! a minimum 
of 20 hours per week but less than 40 hours per week on a consistent year-round basis. 

Orientation Employee: During the first six (6) months of employment unless otherwise 
specified in a collective bargaining agreement, in law, or by civil service rules, all 
employees are in an orientation period and will be trained. coached and evaluated in their 
ability to perform at a satisfactory level. For these employees, sick leave, vacation leave 
and floating holiday leave accrue. but cannot be taken during this period. Termination 
during the orientation period cannot be appealed. Orientation employees receive all other 
employee benefits unless specified otherwise in a collective baq::ainin~ agreement or by 
civil service rules. Satisfactory completion of the oricntntion period does not create an 
employment contract nor guarantee employment with the City for a specific duration. 

C. WORKDAY 
The uigl:it lig1,1r work day for full-time employees is nonnolly based on.a anR9R'lla1 eight 
a1~d a Jia)f hour shift, la:acludi,~g l1.1J:1;)~ aJ:id br-.i·al: 1, 

Section 3. Amendment That portion of LMC 2.49.010 - Part-Time Employee 
Classificauon, Salary Plan, and Benefits Program is amended 10 read as follows: 
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a ( 1) ''Pe£9Ylar Part tima 1,o€iti,m'' FA{H1Ar a potit-i9A tbat Rae boon drcisAatod ac un1gYlar 
part ,iAlo" iA the anRual b1arJsgt and/or i;, 1~coq110Rl 9Fdinant9 and ht whi'11-l tbo: on:tplo~c.re 
works a n1inim11J:R gftmont~/ (10) lunu:s or more bui hu;s th.i~ for~• ~t'IO~ ho1R=S gfwgrk pgr 
v·uak tRr9,19RoYt a ,alun~ar year 

E. R,gnular parl 1imglPar1-timc/Scasonalffemporory Salary Schedule 

Rates of pay for Rogular part 1in1g, part-time or seasonal/temporary employe,es arc set 
forth in section 2.49.050. 

Section 4 . Amendment That portion ofLMC 2.54.010 • Definitions is amended to read 
as follows: 

D F11ll 1imo ~esition° ~oans ihac 0fa fORiOA u•hg tSP 'Q& at haact •~g RGR+lal nwmbev of 
hourr durins any AH?niltlr poa:iod 

ij ''Por-R1ano;:it gn1plQy11e" moan& a fMlFGQA 11·\.\occ fl9&it·ioi~ ii; ei;\abJicl2gd as full t.iR-lt 
pofiition 0)• chg Ci1y Ccmncil in tho \wdgo& 

Section 5. Amendment. That portion of LMC 2.54.020 • Holidays Granted is amended to 
read as follows: 

D. HOLll)AYS l)ESIGN/\TED 
Each p~rmo1Rg1il re >(1\nr~ employee shall be entitled to 911u ,l·ir 9f,.acati1m p~d 
time off at their cs1g11alcd accrual mle on each of the following holidays of the 1ty: 

New Year's Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Veter.ms' Day 
Thanksgiving Day 
Day afler Thanksgiving 
Day before Christmas 
Christmas 
One Floating Holiday 

January I st 
3rd Monday in February 
Last Monday in May 
July 4th 
1st Monday in September 
N9vember I I th 
4th Thursday in November 
4th Friday in November 
December 24th 
December 25th 
•To be scheduled with department head; 
Approved on an individual basis. 

•A new employee shall be clisiblc for a floating holiday after completion of six months' 
continuous service. 
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D. COMPENSATION FOR HOLIDAYS WORKED 
Any pg~R~aRCRI rhgular full-time,Gily employee (not covered by union contract or 
exempt siatus) w o works on any holiday shall be paid time and one-half, plus the 
bolid3y pay. 

Section 6. Amendmenl That portion ofLMC 2.54.030 • Accrual of Annual Vacation is 
amended to read as tollows, w1ib the balance of the section remaining 1hc same: 
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A. SCHEDULE 
Each regular full-time employee shall accrue the following amount of vacation time 
with pay depending on the length of continuous service with the City, Q1'cgpt tliat this 
"'m RQ\ is~ch,1Qg umployogs paid 9R aR hourl~• basis, and may only be drawn by an 
employee a.ficr satisfactory complclion of his p~Abati,;mary orientation period. Res,:far 

art-time cm lo ees will receive a ro-rnted amount of vaca110n based on lhc num er 

Section 6. Amendment That portion of LMC 2.54.065 - Sick Leave Entitlement is 
amended to read as follows: 

Sick leave cntitlemcnl shall accrue for all 1h11 1i1J1•' rc0 ular employees, except those in 
Section 2.52.110 basctl on rates established in this chapter, an% as specified in Union Contracts, 
including L.E.O.F.F. Retirement System, Plan II. Such leave shall, in accordance ,,~th RCW 
41.48.100 through 41.48.180, be paid on account of the employee's illness a11EI orgh,1dgfi as h?·alll~ 
.,.ago& undor liodoral Old Ago aAd Swr·ia:gr',; tnsuranco ~O r\ ~ I,) a1ul in ·wc9rQ·1Rcg wi&sA So1rlign 
20P (b• eftRo S.ocial ~gcurity /\Qt 

Section 7. Amendment That portion of LMC 2.54.070 - Sick I.cave Accrual is amended 
10 read as tollows: 

Section 8. Amendment TI1at por1ion of LMC 2.54.140- Crediting Prior Accrued 
BenefilS 1s arnenocd to read as lollows: 

The vac3tion or sick leave for each regular po~iaR&RI Ci~· employee accrued but unused 
at the time of enactment of the ordinance cod1 I 1cd in this chapter shall be credited to lhe employee 
for use under tem1s of this chapler. 

Section 9. Scvcrability. If any section, subsection, sentence, clause, phrase, or word of 
this Ordtnance should be held to be invalid or unconstitutional by a court of competent jurisdiction, 
such invalidity or unconstitutionality thereof shall not affect the validity or constitutionality of any 
other section, subsection. se.ntence, clause, phrase, or word of this Ordinance. 
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Section 10: Effective Date. This ordinance shall take effecl and be in full force January l, 

2000. 

PASSED this~ day of November , 1999 and signed in authentication of its 
passage this~ day of November , 1999. 

A1TEST: 

MICHAEL E73Aif1'¥ 
Finance Director . 

0YL~-t---
TINA ROBERTS, MAYOR 

APPROVED AS TO FORM: 

JOHNP. WATTS = 
Lynnwood City Attorney 
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Base Pay Plan - 2000 

Grade Step 1 Step 2 Slep3 Slep4 ~ Step6 Step 7 

1 7.99 8.31 8.64 8.99 9.35 9.72 10.11 

2 8.48 8.82 9.17 9.54 9.92 10.32 10.73 

3 8.98 9.34 9.71 10.10 10.50 10.93 11.36 

4 9.52 9.90 10.29 10.70 11 .13 11.57 12.04 

5 10.08 10.48 10.91 11 .34 11.79 12.26 12.76 

6 10.69 11 .12 11.56 12.03 12.51 13.00 13.53 

7 11.33 11 .78 12.25 12.75 13.25 13.78 14.34 

8 12.02 12.49 12.99 13.51 14.05 14.61 15.21 

9 12.73 13.24 13.77 14.32 14.90 15.49 16.10 

10 13.50 14.03 14.60 15.17 15.79 16.42 17.08 

11 14.31 14.88 15.47 16.09 16.74 17.41 18,11 

12 15.16 15.77 16.40 17.06 17.74 18.45 19.19 

13 16.07 16.72 17.39 18.09 18,81 19.56 20.35 

14 17.04 17.73 18.43 19.17 19.94 20.73 21 .56 

15 18.07 18,79 19,54 20.31 21 .13 21.98 22.86 

16 19.15 19.92 20,71 21.53 22.40 23.29 24.23 

17 20.29 21.10 21.95 22.83 23.74 24.69 25.68 

18 21.51 22.38 23.27 24.20 25.16 26.17 27.22 

19 22.81 23.72 24.67 25.65 26.68 27,74 28.86 

20 24.18 25.14 26.14 27.19 28.27 29.41 30.59 

21 25.63 26.65 27.72 28.83 29.98 31.17 32.42 

22 27.16 28.24 29.38 30.55 31.78 33.05 34.37 

23 28.80 29.94 31.14 32.39 33.68 35.03 36.43 

24 30.51 31 .74 33.01 34.32 35.70 37.13 38.62 

25 32.35 33.64 34.99 36.39 37.85 39.35 40,94 

26 34.29 35.66 37.09 38,58 40.11 41.72 43,39 

27 36.35 37.81 39.31 40.88 42.52 44.23 45.99 

28 38,53 40.07 41 .68 43.34 45,07 46.87 48.75 




