CITY OF LYNNWOOD
ORDINANCE NO. 889

AN ORDINANCE AMENDING CHAPTER 2 OF THE LYNNWOOD MUNICIPAL CODE,
SECTIONS 2.48.030, 2.48.170, 2.48.180, 2.48.190, 2.54.010, 2.54.020,

2.54.080, BY MAKING CHANGES IN THE BASIC COMPENSATION PLAN, HOLIDAYS,
AND SICK LEAVE AS LISTED IN THE FOLLOWING SECTIONS:
THE CITY COUNCIL OF THE CITY OF LYNNWOOD DO ORDAIN AS FOLLOWS:

SECTION 1. That Section 2.48.030, General Provisions, be amended to read as
follows:

(d) Overtime - Non-supervisory personnel called back for duty,

for unscheduled work, or required to continue on duty for more than
the normal 40 hour work week shall be paid at the rate of time and
one-half for all hours over 40 hours worked, provided the overtime had
the prior approval of the Department Head. Increments of time shall

be one-half hour, with the major portion of one-half hour to be paid as
one-half hour.

Compensatory time off may be given on the basis of hour for hour,
provided time off is taken within thirty (30) days.

(e) Step Increase Dates - Adjustments shall be effective on the first
pay period following the anniversary date of hire or of the last step
increase, for those employees eligible for increase.

SECTION 2. That Section 2.48.170, Basic Pay Plan, be amended to read as follows:

2.48.170 Basic Pay Plan. Rates of pay are as follows, based on an
hourly rate and a pay period rate (bi-weekly):
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' SEC'flON 3 That Secssn 2.48.180, Pay grade classif———ion, be amended to
read as follows:

Executive Administrative Assistant 43
Public Works Director/City Engineer 43
Assistant City Engineer/Building Official 40
Civil Engineer 36
Assistant Public Works Director 35
Senior Building Inspector 31
Building Inspector 29
Foreman 30
Mechanic-Shop Foreman 29
Engineering Aide 29
Public Works Crew Chief Gl
Mechanic 24
Storekeeper 21
Custodian 18
Planning Director 40
Associate Planner I 29
Associate Planner II 27
Associate Planner III 25
Police Chief 40
Police Lieutenant 34
Fire Chief 40
Assistant Fire Chief 37
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Finance Qffi=er 39

Assistant City Treasurer 29
Purchasing Agent ; : 25
Accounting Supervisor 24
Lead Clerk 18
Park & Recreation Director 38
Recreation Supervisor 27
Parks Maintenance Crew Chief 27
Aquatics Coordinator 12
Data Processing Supervisor 312
Data Processing Programmer I 22
Data Processing Programmer II 20
Data Processing Programmer Trainee 17
Data Processing Operator Ly
Data Processing Operator Trainee 115
Key Punch Operator I E3
Key Punch Operator II 12
Personnel & Labor Relations Admin. 30
Executive Secretary 20
Secretary A 17
Secretary B 15
Secretary C 13
Steno A 182
Steno B 10
Accounting Clerk A 16
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Accounting Clerk B 14

Accounting Clerk C . . 12
Accounting Clerk D 10
Clerk/Typist 9

SECTION 4. That Section 2.48.190, Salaries and Wages for compensation based
on flat rate, be amended to read as follows:

Section 2.48.190, Salaries and wages for compensation based on
flat rate. Salaries or wages are established as follows for the
various classes of positions in employment as set forth below:

(a) Mayor $ 2,252 per month
(b) Reserve Police Officer 2.75 per hour
(c) Part-Paid Firefighter 2.75 per hour
(d) Council As per Section 2.48.192

SECTION 5. That Section 2.54.010, Definitions, be amended to read as follows:
CONTINUOUS SERVICE (See Section 2.48.020)

FULL-TIME POSITION: "Full-time position" means that of a person
who serves at least the normal number of hours during any monthly
period.

PERMANENT EMPLOYEE: "Permanent Employee" means a person whose
position is established as a full-time position by the City Council
in the budget.

SECTION 6. That Section 2.54.020, paragraph (b), Holidays granted, be amended
to read as follows:

(b) Compensation for holidays worked. Each permanent City
employee (not covered by Union contract) who, because of the nature
of duty, works on any holiday, shall be given vacation with full pay
on one other day for each holiday that he is on duty. Such vacation
day is to be given at the convenience of the City, but within thirty
(30) days of the holiday worked.
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SECTION T That Section 2.54.080, Conditions for granting sick leave,
paragraph (d), be amended as follows:

(d) The serious illness of a member of the employee's immediate
family, which includes the spouse or children, but is not limited
thereto (up to eight hours with the consent of the Department Head;
approval for any greater period of time shall be at the discretion of
the Mayor).

SECTION 8. Severability. The invalidity of any articles, sections, sub-sections,
provisions, clause or portion thereof or the invalidity of the
application thereof to any person or circumstance shall not affect
the validity of its application to other persons or circumstances.

SECTION 9. This ordinance shall take effect and be in force on January 1, 1977.

PASSED this 27th day of December , 1976, and signed in authentication
of its passage this _ 27thday of _ December , 1976.

/‘,/Né/afﬁd

M. I H’RDLICKA MAYOR

APPROVED AS TO FORM:
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